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A Practical Study on the Diversified Teaching of Ideological and Political Education in Psychology
Courses for Human Resource Management

Xu WenJing
Guangzhou Institute of Science and Technology, Guangzhou 510540, China

Abstract: With the deepening integration of ideological and political education in higher education, psychology courses for human resource
management majors are facing new pedagogical challenges. This paper explores diversified teaching practices for integrating ideological
education into psychology courses for HRM majors. Through literature analysis and case studies, we first examine the current status of
psychology course instruction in human resource management programs and the challenges in combining it with ideological education.
Subsequently, we propose diversified teaching models including situational teaching, case analysis, and classroom interactions to guide
students in understanding psychological knowledge while cultivating their social responsibility and ethical literacy. Research findings
indicate that incorporating ideological education not only enhances students 'professional competence but also effectively stimulates their
critical thinking and practical social skills. Meanwhile, interactive elements and participation in the teaching process strengthen students'
learning interest and depth of thought. This study provides valuable insights and inspiration for curriculum reform in psychology courses for
human resource management majors within higher education systems.

Keywords: Human resource management; Psychology courses; Ideological and political education; Diversified teaching; Teaching reform

B R A BAEBGAHE CEBEAD KABIRA, ARARTE A AN 2 D8 A STV S A Y, el %
BETRCH ZRAS PR, THAEANBEEE S RS BBEE RN E R T IR BB A TR LR
HOEAEREE. OEAIREAOE EEIS IR LR, ERE TR AR TSR AR, IR B R A TR
BRAAL S PR, AEERFZEPNRR. H2TUERSEE B

DI EEAT S . AT, LESEREE 5 O 104 2 Uy I e e N i i
e, ot S et e L, mgase 1 ANBRERESIGEFRIZNMRSHEL

PEHIRE BB RpHee. B ABeA5 07, [Hanfrfe Bk 2 H kR
WP SO E KL oo, JhskZ AR B 14 R 5 Hey
Jride APXPEX— 1, ASCERVT TR IRE B O B AR
TR RN B B Sk .l SR T S RS, A
BT 4 A A PR S T R R B, R4 Y BRI Bt Bl S B A
WrE R, A EREY. REIT SIRE TS, B

NI B O B2 R R R 2 T R DR IR —,
BB A R O AT B 577k, SRR TA
Ty BRI PR N U TR PN AT A O B A SR R,
IR ELE . SIHLEE . B, BIPAGEE S, W Ll
B Bl SRl R DR RS N IR bR

59



= Ok FHE IR

C Future Science Press

Educational Theory and Practice

HEFIR S 2025 4 55 2

BAER RN 0 HARAUR AR A O BA R, 2R
H R A IE OB SR ) B AR D SE PR ) L RE D B TRAR
22>, RS R MA SRR OB, BRI 51
MRS, AT m AR A P R B . R N
FAASTRRIETR, (et HAE AR R TAR AP AT E AL
JEATH 2 BE, N N JE Beph o R JE STk 0
1.2 YRTEBREERA CHEZERENIUR 5 R
ET, NI BEURE L 0 B A VR I A S BB A
A Z EPR. BBEE 508 N A Z A N R 2R AR
RO, SEHFABTESAERN. BINERRLRES,
Filmsh = k% T RBOTRA MG G RGE IS L L, R
THEFRORI R 55 BUT BBCEE W EZ AR,
RBEAERFEH H AR R A ZE, BETTRM 1 24 X AR I
W, Sk A T REN AR 5INFA RS 245,
I T HE TARMR I S PR EHE R, S
TR R B B AR BE ., L) T IR 2 T
WA«
1.3 BB#E 5 OEAREM S H IR EZ R
NS G ESTVSEESZ Y il S p O ] HE A T LIPS 21
FARBOHFEHIRIE, BEHEENNEARES LR
MR i, PR H RIS N SEA PR
HOmoxh B EECR S BRI SR BE 1S AT, i BUish
ZHARIE, AELAERR A RN BBOTR . AAEX B BE#H
BRI EAWR, S0 A0 L E B Z AR/, 7 IR
BRI SR . FOA PR R R B — PEIR IR B T 2tk
FUAREAAHE A E AL

2 BHHBECEFREFHZSTHHFER

2.1 BIRBEFERAE O H AR IR A

15 58 A AR O B PR TP (0 N S A T T AR S A
85, AR AR S RO AR O B 2 X R s T A
Prd. BHUSCIO A AL, ISR S ISR S G .
BB HEAE, AT DAEBOE B A 2 s ML A5 vh AR 56 A
I NFRAT B, I i i AT T o B 2 B i 1) 2 48 DA S AE
S B [ B PR 2P BE 7o A T W A 7 o SR BN B ok R PR A
TR HCR ] ULl 28 OB A FE A WA AL 2 5T AR R
AREEE R B T IRE I A, AR HR
%, HROVREWNIRIIRNS 5%, B ARHHNTS,
SRR IR BN AR D e AR B T R EIRTE, R R R
B B E R IR 2 TR N A BE5E 1 A
2.2 RO RS RE LGS

Z 73 Wik 5 TR LB I 45 A AE O B 2R URAE P K N RE %
AT AR R o Hridia i 51T S bR AR i B

60

WERIREE, 2R A R B2 OB A AR S RS B S5
G RN A B S I RE o URAE EL BT e AL TS EAE R
Bl Iz 5. @ aditie. mEnESEA, AR
fils WA FIAIL A RS S (10 A, B 5 AT AW R BE 7 St HI 1k
BYe. BOMEL R D5 S EREROE Et S IiES
R, SCHUBBUTRK HIRBA . XS AT TR
FERDER R R S SR, b fedt T2 A T I AR 36 5 DU R
FENAL, OB iR S B A R G 2] 1 oCRAEH]

2.3 At BT FEFERARR 5K
IR, SRR LT BB FREXEE,
A A ER s IR ONRESS B A 25 2 5, B
BAAFEAR PR SEBR I, N AR T EE A, SEHRTT T
A TTR. S PR R A R A 0k
{50 S SR AN B 7 0 RS AR A (S R S 1
WP, 38 & BEAHR RIS A, (52 2 AT
R T S P S, SED T FHE R SRR S KGR
F-BAEHTH O BRI 8 T A 1R

3 ZRHFEREAMILES R

3.1 B EHMEEEEZESEBRIRA

Z TU B AL IR B0 Al 5 22 2 51 T T
BT RFERR . WAL, RIS S,
FAERENS AR E T BN M AL OB NE, B0 TR RIRE S
. ZOIaInEsaRE L), BN GRS
B, S AERREW A, BGHGE S MRS . L
WA, ARSI RO E A S I, WOk T AR AR
RN AR E3) % 2 iR, BUNERE LI5S M
@, ARREIAE R B0 A3, 22 AR T PRI AR, STt
NG MR HEFRY], XA e AR MR & T
ARSI, IR T S SRR, el T
FRCRK AR T .

3.2 AN SRERGERERIFHIEST

FE2 e B, AR S S S R TR B
FAFEIRZ G . Bl I BUE A A & R RS B, A
FAEREMS AR bR I K R e, BB B BT A G
5 X5 o 01 Hridkil il SR St S AL 2 S Al B B SR
GIFEAEREATIRAN T, AT HAR R SRS J5 i B I 5 B
St e . VREL TA) P K A OB 30 i A A il 7 A AR
FEATIB S, BRI N R SZ B RE . XL HE T BUA AL
et 72 AE XA S SRR A, B AR T AR R AL A v
B NRZ MW 53 2 450 2o iaR
NIRRT FER IR REIRE



Educational Theory and Practice

HE IR 5Lk 2025 45 5 2 3

= RO P IR L

C Future Science Press

3.3 FARAINE R 5 S REREE S IR

£ 2 T AR St b, B R 5 =B Hr
AGE S, AROMR T 2R T B Ae it e kit /). Jk
THIA BT ECE AR, MR BB R R R
AU R LB A S R E, I TTHERE R 22 70 B W AR Z B -
VR FLZNIATT ERAL, I 5] T 2 LR SR R TT e A
W, BEIR T HIBIRAMERL Y AR O RE ). SRBR R B UK
TR RIS F T SEBR R R R, s A 2T, e
BRIUH S50, AR SIS B B AR T T SR RE . #
FARERW], XML 2 R AR AR R E T TR
REBVBEIEE 2 o I S = U o8 o1 g ) VA 78 IS e T 2
B 2 S ERE ) B B E R .

4 FFWERI RS DR

4.1 BEABOE SR BB

O R AE SR R P S T . TR S
ANCEZRIEMLRE D, 2 u AN E E o T IR A
EPERIZE A S IR, RANTT SR Rt it T AR A 5] X R
b, RS BB ITETE, AR S TR
TEERIFFLAR T BRI, BEASER e 7RO
YERHE 2 SEERBE I (R, AR PRAE A ) P REE A4S St
SR IR AT A3 HT RS X AATT AT R R BEE 1 kA
SATTE, BEASCEEER AT TR FN, ORI
ARG TR, RBAEMBUTAN B #E
A R R D SIETEAIE B 1 6 B 2R P RN R B R A4 LA
ST, AN B B ARFEHCA R I T S

4.2 TEISHISHR S RN

S BN O B AR R ) 2 O B AR S A o T
—LepkiR. Bomx B EEE B SR EM AR AR
R BUTRZ A Ll IR 5 BEA EA L A EK. BaER
FEA AN HCA T RIBOT I RE i LUR i 1 8 D& I 2 et #e
MR #r AR BB E AR, AN ST
KEKEAR, SBOGEARSZ HRRIEA S . 2o BeA#
A Sl 75 270 AL I BRURSHRY, I BIPE . Her TH UK
BrISE, MR BT REAN . NI ECA B, BN
I B E S LA R R, Bt 3R & Ak
MPRAE A, oA E o B R RN R, IRl
SRR S R AT AL BCE SR, DAt — PRI R O S
SR
4.3 KRR BRI S

AR T3 B PR b PR A PR AR JE B 1 JE s BE
FERBEARTSHLSINNREELS S, RREFREEHRE,
R m A E R AL S B RIRE T . BORT BN Rt — 22

61

BSEHF I LA S AL, R B RS IR
5 &ieS5RT

5.1 PREEEEERI

YN e RN AV S SE YLD U NSNS €2 §SfINE
WHE LB RTT, BT 3R M 5 #EE BB, X 20
5 BB R BUREEAT VIR . BETERY, 2o B
AEREZCE T A RS @idis . Z 47
AR BT, M T R AERE S SCE AR R,
il 2 A AR S RO B A IR K [R5 5l 2 DR IONIE P R
Fro WETURBL, XANEEETT A RARTE T AR 2 %8NS
HEE, WO T HACAINE YR S SR EE ), HESh TR A AR
M —HRAE IR [ 2 HE LR G R A . WU SRR R R R 1
B BN DCT IR 2R R B AR, e Relh i H 4
MR, NREERESCER M T A5 % .
5.2 WEFEHE PHXRESENER

W TR F IR RN B BB M2 o Bk, W
LIRS EE TN B B R AR i — SRR R A 2 A
AN o WRARCRE S HOR 2 B AR S B BUA B E A LA &,
JEHERAEEEEE . ROt RE L EFEZ LT
%, REEAENS SEMEGH. EREB P, R
AR TURRIETR, MHAERL EAPTEM, thESER
IFIEER IR . ORI R G S A 2 SRR RE
REWS A MPETH HER G R, b e KA NI NA .
XA G R A R B A A p e AN

5.3 MIRBIRMRME S REWTFITIA

TR —E RRE, FEREARALKHE, X
RE 2 SN 45 10 I 3l PP . AN TR R S5 0 AL AT X R 2
PRI AR R R RE P B RN & 7, M PR LR D5 R 4
JUROR . R B ORI VAl 22 MO T2 A 1 E R B
FIREAFAE R 22 FEARRBT T, RIEINFEARE, KELITTm
PR, JRRAEME R R bR . SR IRE BB
HAb=z R s 2R, DAt — it #ea il

6 &iE

AHEFCERTT T N7 B U B Ml o B 27 BRAE N L3
B2 AR i AR S BB E & A
WA, JFERH T AR AR BEERY, BERE AR
RN BERSIR T2 ML R TR, WORIE AR B 4RI 2 DU,
HE5R ARR P St ek e ). ERIEEEEA . RO AR
HHEETTN, R ER DN BMIRES 5, it
BEHE S AR & 28T, BEFAAAE—E RIRE,
FEEREADN GRS, FATEAIR, ok S s



*ﬂéﬂ%tﬂﬁﬁﬁ

T e Educational Theory and Practice ¥ &Pt 55k 2025 F 5 2 i

AEBEIL . REZ AR CBUS A, EfrEsE)™ 7 BB A N 2 o e i, o KRR T 75 .
O FE N HET IR ORI R R RR PR T ACSRMIBEE AT BVAORE, AW A B R O B A R R B B4R
JEBIAF A, RRBEHE ST WIREREHKIN 7R mAstELR, &8 mSEE HRE BB

Ro N, RNOGEHCABKXQNE, R RMARAGEMEOR  SROCEISSIR, JFNRSEI R e B K e
RPN A S 5. AN, e H Al AR 5SS

SR
B AR FEERERBECARR [J]. BT - AR ,2021,(21):119-121.

(1]

[2] AR . AR B AN T SRS B A SR []]. 469% « S ,2020,(17):0094-0094.
[3] JEfE . AN BRIVE ML TR BB 5 AR []]. KRB ,2021,28(03):97-100.
[4] FB5aFE . IREREBALA N A BIRER) EEASCERR [J]. AR 2022,(18):92-93.
[5]
[6]

5] BERLT . N1 BIRE L Te b2 4047 [7]. HAhaRim ,2021,28(05):957-957.

6] FEW, A5 RBABEME NI MNNMERRE LE — NEILFELGE N [J]. 2RI (BT
fz ),2023,2(02):124-127.

7] SRS . R R BUS R A )RR IR RN BE BRI [J]. BRILEE (It 5 5L ),2020 (10):8-9.
8] DR BB E LEMA MREN “RAMNBEN PR PL “AJTRFEE R (]].
EEHE IR ,2020,43 (2):105-110.

[
[

62



