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Abstract: This article provides a comprehensive analysis of multiple research papers on CEO incentives, corporate governance, top
management team heterogeneity, and nonprofit organization governance. It summarizes the findings and implications of relevant studies.
The research indicates that personal motivations and expectations of executives are crucial considerations in designing incentive contracts.
Incentive contracts should align with the company’s performance and development goals, taking into account the influence of the external
environment. Furthermore, the design of executive incentive contracts should emphasize long-term performance and sustainability. The study
also points out the limitations of the models and suggests future research directions.
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