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Abstract:In order to develop itself and occupy the market first, enterprises must innovate and create in a limited time, which brings time

pressure to employees. Time pressure can be divided into two types: challenging and obstructive. Challenging and obstructive time pressure

has different effects on employees.Therefore, this paper establishes a model of challenge-obstructive time pressure and employee creativity,

explores the relationship between challenge-obstructive time pressure and employee creativity, and makes contributions to the good

development of enterprises, the formulation of management strategies and the improvement of employee creativity.
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