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Abstract: The management and control of enterprise employees is the weakest part of the enterprise information construction, so we must
start from the technology and means of human capital. According to the term and concept, human management function and index, human
capital report and index guide, employee engagement four categories, the enterprise information security management requirements from the
perspective of macro personnel control, including each module of human resource management, absorb the latest research results of human
resource management, improve staff information security management literacy, avoid the occurrence of information security management
events.
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3 1SO 30405:2016 HRM- AT ( AL EREFRIBIIERE) )
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